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MEMORANDUM OF AGREEMENT

between

QUEBECOR WORLD ISLINGTON
(A Division of Quebecor World Inc.) 
Hereinafter referred to as the “Company”

and

GRAPHIC COMMUNICATIONS INTERNATIONAL UNION

(Local 100M)

Hereinafter referred to as the “Union”


Effective:  January 1, 2004 to December 31, 2006

WITNESSETH that the parties hereto recognizing their mutual interest in the successful operation of the Company, agrees that it is the duty of the Company, the employees and the Union to promote at all times the progress and welfare of the Company by cooperating to the fullest extent in all matters having to do with the successful operation of the Company.
NOW, THEREFORE, THIS AGREEMENT WITNESSETH
It is understood and agreed by the above mentioned parties that throughout this Collective 
Agreement the reference to the masculine gender is intended to include the feminine gender.
Article 1 - General Purpose of Collective Agreement
1.01
The purpose of this Collective Agreement is to establish and maintain a satisfactory collective bargaining procedure between the Company and the Union representing the employees as described below.
1.02
The parties agree that their rights under this Collective Agreement shall be exercised in a manner that is fair and reasonable.
Article 2 - Jurisdiction
2.01
The jurisdiction of the employees covered by this Collective Agreement extends to all presses and related equipment in the pressroom(s) of the Company and shall include all press and paperhandling functions including, but not limited to all make-ready, production, paper receiving, paper removal and the maintenance of clean-up period.
2.02
It is recognized however that other maintenance trades may perform their duties in the course of examination or repair of pressroom equipment, including correction of etched cylinders, provided that one or two presspersons as required by the work to be performed are in attendance.
2.03
The revision of the jurisdiction clause has been mutually agreed to during negotiations for the renewal of the Collective Agreement expiring on December 31, 2006 and further the intent of such revision is not to contract or expand those job classifications or work duties which heretofore have been ordinarily or customarily performed by members of G.C.I.U. Local 100-M.

Article 3 - Recognition and Membership
3.01
The Company agrees to employ in its Pressroom, members of the Graphic Communications International Union Local 100-M, provided the Union furnishes enough competent and satisfactory personnel at the scale of wages provided in this Collective Agreement, to enable the Company to issue its publication promptly and regularly. The Union agrees to furnish such personnel.  It is further provided that, if at any time the Union fails for any reason to supply a sufficient number of competent and satisfactory personnel within ten (10) days, the Company may employ any members of the Graphic Communications International Union that it can secure; may advertise for personnel in the name of the Graphic Communications International Union Local 100-M; may assign paperhandlers covered by this Collective Agreement; or may employ any personnel to meet emergencies.  The Union agrees to advise the Company five (5) working days prior to the date employees are required of the number and names of members available for employment.

However, if the Union is subsequently able to supply equally competent presspersons, the Company will employ such help not later than the 
commencement of the next work week after such help becomes available.
3.02
Before any such applicant is employed should they not already be a member of the Union, they will secure a thirty (30) day working permit from the Union.  It is understood that all such applicants will make application to join the Graphic Communications International Union Local 100-M within thirty (30) days and if accepted may be retained at the option of the Company.
3.03
All employees covered by the terms of the Collective Agreement are required to be members in good standing in the Union and to retain such membership in good standing during the life of this Collective Agreement.
3.04
Employees shall be on probation for a period of ninety (90) days.  Application for membership in the Union shall be made after thirty (30) continuous days of employment.  The Company may request, from the Union’s Representative on the Labour Management Committee, an extension of up to thirty (30) days to further evaluate a probationary employee.  The Company may discharge a probationary employee for any reason and such discharge shall not be subject to Article 21, Grievance Procedure.
3.05
The Union agrees to furnish on request, upon two full working days’ notice, sufficient competent paperhandlers or truckers for the various positions covered by this Collective Agreement, in order that the Company’s production will be maintained at all times.  It is understood that should the Union at any time and for any reason fail to supply such personnel, the Company will employ personnel from any other available source. Union membership shall not be unreasonably denied.
Article 4 - Management
4.01
Except as specifically limited by this Collective Agreement, the entire management of the business of the pressroom of the Company is vested in the executives of the Company and, without limiting the generality of the foregoing, shall include the employment, discharging and promotion of employees.
Article 5 - Seniority
5.01
Seniority standing shall be deemed to mean length of service in the pressroom within each classification (presspersons, paperhandlers or truckers), this provision shall not affect the seniority status of existing employees. A voluntary quit by an employee or his/her rightful discharge by the Company shall break seniority standing.  A lay-off caused by the lack of work shall not break seniority standing.  The Company agrees to provide an updated Seniority List showing the actual starting date of each employee in his her category (presspersons, paperhandlers or truckers).
5.02
All other things being equal, seniority standing shall govern as between individual employees in all cases of rehiring or laying off of staff.  It is agreed that unless an employee signifies his/her intention to return to work within three (3) days after being recalled, his/her name shall be passed over; and unless within eight (8) days after being recalled he/she returns to work or gives a legitimate reason for being unable to do so, his her name will be dropped from the recall list.  All recalls shall be made through the Union office and notice to the Union office shall be deemed to be recall of the employee for the purpose of this Article.
5.03
An employee shall be entitled to be restored to his/her position with seniority after temporary absence from work because of illness.
5.04
An employee who is elected to a full time position as a Union officer shall be granted leave of absence and shall be entitled to be restored to a Journeyperson’s classification with the Company with seniority credits as posted at the time of his/her leaving the Company.  The maintenance of the employees’ seniority shall be for a period up to four (4) years. An employee leaving the Company under the terms of this Article shall give the Company ten (10) days’ notice.
5.05
Where skill, ability, experience and efficiency are relatively equal, seniority shall be the determining factor in promotion to higher related positions from within the paperhandlers’ or truckers classification.
5.06
Paperhandlers or Truckers transferred to the Pressperson classification as Apprentices or Apprentice Presspersons shall start their seniority at the bottom of the Presspersons classification as of the date of transfer, however they shall also retain their seniority in the Paperhandler or Truckers classification until they become Journey Presspersons. On becoming a Journey Pressperson, such employees shall have their names removed from the Paperhandlers or Truckers seniority list.
Article 6 - Hours of Work
6.01
The regular work week shall consist of thirty-six (36) hours divided in three (3) consecutive days of twelve (12) hours each to be worked between Sunday and Saturday inclusive.
6.02
The hours of the day shift shall be worked between 7:00 a.m., and 7:00 p.m.  The night shift hours shall be between the quitting and starting times of the day shift hours.
6.03
The time each shift starts work shall be the same each day or night unless otherwise changed by mutual consent between the Company and the Union.
6.04
The shifts which do not begin and end within the hours specified for day work will be paid not less than night work rate.
6.05
When operating only one day shift or only one night shift, the starting day of the weekly shift may vary from week to week, providing the last day worked of the week occurs no later than Saturday.
6.06
All time worked before or in excess of the regular daily hours mutually agreed to by the parties for day or night work shall be paid for at the overtime rates (as per Article 7 - Overtime and Night Rates) provided the regular scheduled hours have been completed in that work vveek.
6.07
Once an employee commences a regular scheduled work week or if services are required during a regular scheduled work week, he she shall not be paid for less than 36 hours in the particular week except in the case of an emergency, a breakdown, conditions beyond the Company’s control, or layoff as per Article 22.06.  However, should a breakdown occur on a press and an emergency is created, within the meaning and intent of this Article, the Company agrees that the following procedures will be followed:

a)
The press crew will be provided alternative work if such is available.

b)
The press crew will be assigned clean-up work.

In either event, the press crew will be guaranteed four (4) hours’ work or pay commencing from the time of the breakdown or until the completion of their regular shift hours, whichever occurs first.

Should it be found there is insufficient time to advise the employees on the next following shift that the equipment is inoperable, the following procedure will be followed:

Any employee reporting for work will be provided a minimum of four (4) hours’ alternative work before being sent home.
6.08
Once an employee has left the plant and is called back into work, he shall be paid a minimum of four (4) hours at the overtime rate of the job performed.
6.09
Where an employee changes from day or night shift or vice versa, at the request of the Company, he/she shall not lose time through such changeover in any week.  Twelve (12) hours shall be allowed off between shifts or overtime rates shall apply to the second shift.
6.10
When working two night shifts per week on a press or presses, the first shift of the week on the press or presses will start on Sunday night.
6.11
All production presses will be run in a continuous production mode. Employees will have a staggered lunch period to allow continuous production.  Issues created as a result of implementing continuous production will be referred to the Labour Management Committee.

1)
The Head Pressperson shall inform, where possible, the Supervisor or the Pressroom Manager as to when a run-through has been discontinued and the crew has been sent to lunch.

2)
Each member covered by this Collective Agreement working a twelve (12) hour shift will he given two (2) paid one-half (½) hour uninterrupted lunch periods.


Note: New meal break language replaces all existing breaks.


3)
Lunch periods for employees working a twelve (12) hour shift shall be 
taken between the third (3rd) and the commencement of the ninth (91h) hour on each shift.

4)
The Head Pressperson shall allocate the lunch period for his her crew. For operational efficiency, only one paperhandler will be at lunch at any one time.


5)
The Continuous production mode provision is irrelevant to the crewing of the press and this arrangement cannot be cited in any discussion of the 
crewing of the presses.
6.12
Shifts will be rotated at two (2) week intervals.

6.13
When only two shifts per week are working on any press, shifts may be stacked but must begin no earlier than 7:00 p.m. Sunday and end no later than 7:00 p.m. Saturday unless customer demands dictate otherwise.
6.14
Notice of shift change shall be given before the end of the previous week’s work.

6.15
In the event employees who are called in to work on an overtime shift on an assigned press and the work on the assigned press is not available, or a breakdown occurs on the assigned press, the Company may assign such crew(s) to alternative press(es) or work where there is work available.
6.16
All other non-production employees not covered by Subsection 6.01 will work on the day shift on a thirty-seven and one-half (37½) hour work week as follows:

•
Monday to Thursday - 7:00 a.m. to 3:30 p.m.

•
Friday - 7:00 a.m. to 12:30 p.m.

•
Scheduled hours other than Friday include a one-half (½) hour unpaid lunch
Article 7 – Overtime and Night Rate
7.01
Any work performed outside an employees regular hours, within the regular weekly schedule, shall be paid at time and one-half (½) of the regular rate of the 
shift being worked provided no time has been lost in the week of the overtime.
7.02
The Company shall give reasonable notice when it requires any employee to work overtime.  If overtime is continued in excess of two (2) hours, thirty (30) minutes shall be allowed for lunch and be paid for.
7.03
Work done on Plant Holidays shall be paid for at time and one-half (1½) of the 
regular rate of the shift being worked.
7.04
Should overtime shifts be scheduled, first consideration will be given to 
employees working on a press(es) for which overtime is scheduled.  In the case of weekend overtime, first consideration will be given to those employees working on the press(es) for which overtime has been scheduled in the current week.  All other overtime to be distributed as equitable as possible.

Note: Company will continue with current process (register of phone calls) with 
the understanding that if there is no answer, the call will be recorded as a stroke and the first available person that agrees will be given the overtime.
7.05
In the event that an employee is required to work overtime, he she will not be paid less than two (2) hours at the rate of the shift being worked.
7.06
The night shift rate shall be paid at ten (10.0%) percent of the regular wage rate 
work, effective the first full payroll period following ratification.
7.07
There shall be no pyramiding of the night shift premiums.
Article 8 – Plant Holidays
8.01
Authorized work performed on the following Plant Holidays shall be paid a rate of time and one-half (½) the regular rate:

New Year’s



Day Labour Day 
Good Friday



Thanksgiving Day

Victoria Day



Christmas Day 

Canada Day



Boxing Day

Toronto Civic Holiday


Two (2) Floating Holidays

Or any day substituted therefore

At the beginning of each calendar year the Company will post a schedule of when each of the Plant Holidays, including the two (2) floating holidays will be 
observed.

For those employees whose work schedule falls on the day of the Plant Holiday, 
said Plant Holiday will be celebrated from 7:00 p.m. the day prior to the Plant 
Holiday until 7:00 p.m. on the day of the Plant Holiday.

For those employees whose Plant Holiday(s) as specified above, fall outside of their regular scheduled work week; such employees shall have the option of either one of the following:

1)
Accepting a days pay in lieu of the Plant Holiday 




or

2)
Observing an alternative day (lieu day) off with pay on a date mutually agreeable between the employee and the Company.

Failure to agree on one of the above within thirty (30) days will result in the Company assigning the “lieu day”.


Employees will be paid:

Twelve (12) hours of holiday pay at straight time plus appropriate shift premium


– if – 


There is no production on that day and the employee does not work – or –


When the holiday falls on one of the days in an employee’s scheduled work week and there is production on that day and the employee does work 12 hours, such work shall be paid for at a rate of time and one-half (½).


Where no work is performed, the Plant Holiday pay is dependent on the employee working the scheduled day before and after the Plant Holiday.
8.02
When Christmas Day falls on a Friday, Saturday or Sunday, Boxing Day may be observed on the regularly scheduled work day before or after the day on which Christmas Day is observed, at the discretion of management.

Should an additional statutory holiday be proclaimed, one of the Floating Holidays shall be observed on the day on which that holiday is proclaimed.

For employees on the 36 hour schedule, Good Friday will be observed Saturday.

When July 1st falls on a Tuesday or Wednesday, it will be observed on the Monday.  When July 1st falls on a Thursday or Friday, it will be observed on the last working day of the week for employees working on those days.
8.03
An employee who is laid off within two (2) working days prior to the Plant Holiday shall be paid for the holiday provided the employee has completed, immediately prior to the observance of the Plant Holiday, thirty (30) working days of continuous service with the Company, provided that in no case shall an employee who is eligible for holiday pay pursuant to the Employment Standards Act be deprived thereof.
8.04
In the case of employees working on the 37½ hour schedule, when any of the above Plant Holidays falls on a Sunday, the holiday shall be observed on the following Monday.  When any of the above Plant Holidays falls on a Saturday, the holiday shall be observed on any one of the following: the preceding Friday or the following Monday.
8.05
In the case of employees working on the 37½ hour schedule, when any of the above Plant Holidays falls on a Saturday, the Company shall give at least one week’s (7 day’s) notice to employees of the day on which the Plant Holiday shall be observed.
8.06
In the case of employees working on the 37½ hour schedule, should a Plant Holiday be observed on a Friday, the short shift (5½ hours) shall be worked on the preceding workday.
Article 9 - Vacations with Pay
9.01
Each employee covered by the terms of this Collective Agreement, who has concluded one (1) year of continuous service with the Company as of July 1st shall be entitled to three (3) weeks’ vacation with pay; however, two (2) weeks shall be consecutive days between June 15th and September 30th and one (1) additional week during the balance of the year at a time mutually agreed upon by the Company and the employee.
9.02
Each employee covered by the terms of this Collective Agreement, who has concluded six (6) years of continuous service with the Company as of July 1st shall be entitled to four (4) weeks’ vacation with pay.  The vacation period shall be designated by the Company; however, two (2) weeks shall be consecutive days between June 15th and September 30th and two (2) additional weeks’ during the balance of the year at times mutually agreed upon by the Company and the employee.

All vacations taken outside the period June 15th to September 30th must be by mutual arrangement between the employee and the Company subject to the provisions of Article 18.05.
9.03
Each employee covered by the terms of this Collective Agreement, who has concluded fifteen (15) years of continuous service with the Company as of July 1st shall be entitled to five (5) weeks’ vacation with pay.  The vacation period shall be designated by the Company; however, two (2) weeks shall be consecutive days between June 15th and September 30th and three (3) additional weeks’ during the balance of the year at times mutually agreed upon by the Company and the employee.

All vacations taken outside the period July 1st and September 30th must be by mutual arrangement between the employee and the Company.
9.04
Each employee covered by the terms of this Collective Agreement who has completed thirty (30) years’ of continuous service with the Company as of July 1st shall be entitled to six (6) weeks’ vacation with pay.  The vacation period shall be designated by the Company; however, two (2) weeks shall be consecutive days between June 15th and September 30th and four (4) additional weeks during the balance of the year at times mutually agreed upon by the Company and the employee.
9.05
A summer vacation schedule shall be posted by the 1st of May each year.  If a Plant Holiday, as outlined in Article 8, Plant Holidays, falls within an employee’s vacation period, the employee will be granted an additional day-off with pay to compensate for the unobserved Plant Holiday.  Such day off or lieu day shall be subject to the following procedure:

1)
A day mutually agreed upon between the employee and the Company.

2)
A day’s pay in lieu of a day-off, which arrangement shall only be implemented provided the employee is in agreement.

3)
Failure to agree on one of the above within thirty (30) days will result in the Company assigning the “lieu day”.
9.06
All vacations not booked by mutual agreement by September 30th of each year can be designated by the Company between October 1st and March 31st of the following year.
9.07
In the event that an employee severs his her employment with the Company, or is absent for any reason (other than vacation) for more than 10 weeks during the vacation entitlement period, he she shall be paid vacation pay as follows:

• Less than 1 year of service 4% of gross earnings 
• More than 1 year of service 6% of regular earnings 
• More than 6 years of service 8% of regular earnings 
• More than 15 years of service 10% of regular earnings 
• More than 30 years of service 12%of regular earnings
9.08
For the purpose of computing pay for vacations taken, it is understood and agreed that the following procedure shall apply.

To those employees who are obligated to rotate their shifts by reason of a two shift operation, vacation pay shall be basic weekly rate plus fifty (50%) percent of Night Shift Premium.  This clause is subject to change should the Company alter the shift operation.
9.09
The rate to be paid for vacation shall be pro-rated according to the percentage of time worked in a higher classification if the change to the higher classification is more than 25% of the time.
9.10
Throughout this Article, July 1st shall mean July 1st or the first regularly scheduled working day following July 1st provided that the employee is:

(i)
offered employment on or prior to July and;

(ii)
commences work within seven (7) calendar days of July 1st 
9.11
Employees with less than one (1) year of continuous service as of July 1st of the current year shall receive four percent (4%) of gross earnings as vacation with pay.  The vacation period shall be prorated according to the number of days’ pay or major fraction thereof to which the employee is entitled such vacation period shall be designated by the Company.
9.12
Vacation credits for other than permanently classified employees shall be accumulated on the basis of time actually worked and shall be paid for in accordance with the provisions of 9.07 above.
9.13
Vacation pay shall, at the employee’s request, be paid in advance of vacation with a minimum of three (3) weeks’ notice requesting such advance.
Article 10 - Safety and Housekeeping

10.01
The Union and the employees agree to co-operate with the management of the Company in its endeavours towards improved working conditions by such means as education of employees on safe working habits, increasing safety morale of employees and maintaining good housekeeping on the premises of the Company.
10.02
The Company undertakes to ensure that all roll trucks be kept in a mechanically sound condition and that each be equipped with a horn, a rear vision mirror and a fire extinguisher.  The Company further undertakes to provide for the use of the roll truck operators adequate clothing, i.e. winter wear, rain wear and safety clothing while handling batteries.
10.03
The Company agrees to contribute as of January 1, 2004 - $105.00, January 1, 
2005 - $110.00 towards the cost of one pair of approved safety footwear per year, cumulative over a two year period.  This benefit comes into effect after one year of continuous service.
10.04
The Company agrees to provide safety equipment or devices, in addition to safety footwear as specified in 10.03 above, i.e. gloves, hearing protection, face shields. etc. and employees hereby agree to clean and maintain such equipment and devices in good working order.
10.05
The Company agrees to maintain appropriate warning devices to alert the press crews of malfunctions in the exhaust system.
10.06
The Company agrees to institute a program regarding the use of fire fighting equipment and to hold fire drills on a regular basis.
10.07
The Company agrees that the Plant Safety Committee shall have one representative from each group as elected by the Chapel and an alternate who shall replace the regular representative if he she is unable to attend.

Should a Safety Representative as described above be required to attend at the plant for a Safety Committee meeting the representative shall be paid straight time for all such hours.
10.08
Minutes of Safety Committee Meetings shall be sent to the Union.
10.09
It is the desire and intention of both parties to operate the equipment in such a manner as to safeguard the employees and the equipment. Whenever repairs have been made or carried out between the last operation of a press and its scheduled resumption of operation, reasonable precaution will be taken to ensure that the press is in such state and condition that it can be safely operated by the press crew assigned to it.  When during a shift, work on a press is being carried out, the Head Pressperson of the press crew on such a press will be so informed.
Article 11 - Union Rules
11.01
The rights and regulations of the parties hereto are covered by the terms of this Collective Agreement.  The Company concedes that it does not have the right to object to any rules or regulations made by the Union for the government of its members, insofar as they do not conflict with the terms of this Collective Agreement.
Article 12 - Observance of Company Rules

12.01 The Union members agree to observe the Company rules which shall be posted on the premises of the Company, provided that such rules shall not conflict with the terms of this Collective Agreement.
Article 13 – Definitions
Press Personnel – Definitions

13.01
Head Presspersons are qualified Journeypersons in charge of a press crew and the press(es) with multiple printing units, producing quality production for binding and/or delivery.
13.02
First Presspersons are qualified Journeypersons who are next to the Head Pressperson in charge of a press.
13.03
Presspersons are those ho form part of the press crews to assist the Head Pressperson and First Presspersons in proofing, make-ready and the general operation of the Press.

(a)
It is understood and agreed that the Company will maintain an in-plant training program whereby the presspersons shall rotate in their duties as Ink Person, Reel Person, etc. so that all shall have equal opportunity to become proficient at all the duties of a Pressperson.
13.04
Journey Presspersons on completion of the prescribed apprenticeship program. Apprentice Presspersons shall be reclassified as Journey Presspersons.  This provision shall not apply to any current Pressperson in the employ of the Company, in order to be considered as a Journey Pressperson.
13.05
Apprentice Pressperson shall mean an Apprentice who is beginning the first six month period of his/her apprenticeship and who is recognized by the Company and the Union as competent enough to be given the opportunity to study and learn to complete his her apprenticeship and become a Pressperson.
13.06
Paperhandlers shall mean one who is employed to remove printed products from the presses and shall also perform such other functions as are assigned to them by the Head Pressperson.
Auxiliary Personnel – Definitions
13.07 Lubrication Bladeperson shall be one who is employed to service all shifts in the Pressrooms.
13.08
Ink Room Person shall be employed to service all shifts in the Pressrooms.
13.09 Trucker shall mean one who has successfully completed the trucker’s course and is employed to deliver rolls of paper to the presses and to receive skids of press signatures to designated area(s) within the plant.
13.10 Trucker Receiver shall mean one who has successfully completed the trucker’s course and is employed to receive paper stock.
Article 14 - Apprentice Pressperson Provisions

14.01 In the hiring of apprentices to fill regular positions, the Company shall secure the required apprentices from among the paperhandlers or truckers already employed under the terms of this Collective Agreement.

1)
New Apprentice will be carried as extra personnel for 6 months.  If a special circumstance occurs that requires an exception to this procedure, it will be referred to the Labour Management Committee.

2)
Apprentices will retain seniority in the Paperhandlers or Truckers classification while completing their Apprenticeship.  An Apprentice will have seniority over a Pressperson hired after he started his Apprenticeship.


The period of time served as an apprentice will be considered as seniority in the pressperson classification in case of lay off.
14.02
It is agreed that no regular Pressperson or Apprentice Pressperson will be laid off in order to accommodate a new Apprentice Pressperson as part of a crew.
14.03
No Apprentice may be used to replace a Pressperson or Apprentice Pressperson as long as a Pressperson or Apprentice Pressperson is available.
14.04
The ratio of Apprentices shall be one (1) to each four (4) Journey Pressperson or major fraction thereof, regularly employed.
14.05
It is understood and agreed that Article 18 will limit the number of Apprentice Presspersons that may be employed at their prevailing rate on a press.
14.06
The parties hereto shall jointly provide rules and regulations for the training of Apprentice Presspersons.  They shall make examination of said Apprentices quarterly and apply the full principle of laws in effect at the date of signing, dealing with Apprentices as set forth in the Constitution and Laws of the Graphic Communications International Union.
14.07
On completion of the prescribed Apprenticeship program, an Apprentice Pressperson shall be reclassified as Journey Pressperson.
Article 15 - Duties of Pressroom Manager and Pressroom Supervisors

15.01
All work in the Pressroom which pertains to the Pressperson’s trade shall be under the direction of the Pressroom Manager or Pressroom Supervisor.
15.02
All time covered by this Collective Agreement belongs to the Company and employees shall (temporarily or permanently) perform any duties pertaining to work in the Pressroom assigned to them by the Pressroom Manager or Pressroom Supervisor, provided such work appertains to the operation of the presses and is done in the Pressroom.
15.03
The Pressroom Manager or Pressroom Supervisor has the right to transfer personnel from one press to another during any shift and/or from one shift to another.  No extra compensation shall be paid to personnel who work on more than one press during any regular shift.
15.04
No employee shall be allowed to leave the Pressroom during working hours except with permission of the Pressroom Manager or Pressroom Supervisor.
15.05
The Pressroom Manager or Pressroom Supervisor shall be the judge of an individual employee’s competency as a work person and his/her general fitness to work in the Pressroom. He/she shall select and employ all help and supervise and control all employees in the Pressroom and may discharge such employee for cause.  Upon demand of the employee, the Pressroom Manager or Pressroom Supervisor shall immediately give the reason for discharge in writing.
15.06
All members shall be under the sole direction of the Pressroom Manager, Pressroom Supervisor or Acting Pressroom Supervisor of the Pressroom and shall not be subject to the dictation or orders of any other person. No Pressroom Manager or Pressroom Supervisor or Acting Pressperson Supervisor shall delegate his/her powers to hire or discharge or discipline any members.  The authority of the Pressroom Manager, Pressroom Supervisor or Acting Pressroom Supervisor shall be respected and all employees of the Pressroom shall co-operate with him her to the end that the publications be produced properly, expeditiously and economically.
15.07
The Pressroom Manager and or Supervisors shall, insofar as the operation of the equipment is concerned, be non-working personnel.  They shall not adjust or alter in any way any part of the press equipment.
Article 16 - Premium Rate

16.01 Both parties agree that the highest rates of wages and the best working conditions, consistent with the standards of the Industry should be established and that extra or premium rates above the standards can be paid to individual employees as compensation for special industry, efficiency or responsibility.
Article 17 - Definition of Presses

17.01 Rotogravure Presses are defined as presses that incorporate the Intaglio Process as method of production.
Article 18 - Complement of Employees

18.01
Complement of Press Personnel
	WEST PRESS ROOM

	PRESS #7
	PRESS #8

	1 Head Pressperson
	1 Head Pressperson

	1 First Pressperson
	1 First Pressperson

	1 Pressperson*
	1 Pressperson*

	1 Paperhandler**
	1 Paperhandler**

	EAST PRESS ROOM

	PRESS #9
	PRESS #10

	1 Head Pressperson
	1 Head Pressperson

	1 First Pressperson
	1 First Pressperson

	1 Pressperson*
	1 Pressperson*

	1 Paperhandler**
	1 Paperhandler**


*
whom may be an Apprentice Pressperson
**
one Paperhandler to be assigned when running Compensating Stacker, (one additional Paperhandler for each compensating stacker in production)

NOTE I: 
· One pressperson to be assigned to press crew when running imprinter. 

NOTE II:
· The Company shall employ one (1) Paperhandler per shift to be available as Relief.
· The Company shall employ one (1) Relief Pressperson per shift per pressroom.

· The above crewing will be subject to revision by negotiation with the Union in the event of technical or procedural improvements.
· The parties agree that the above crewing is intended to apply when presses are running normal production.
· New inexperienced employees shall be given a minimum of two (2) full consecutive days training period, as an extra person on the Stobb/CVM Stackers. 
18.02
Complement of Auxiliary Personnel

West and East Pressrooms


1 Lubrication Bladeperson

1 Ink Room Person

8 Truckers

2 Trucker/Receivers

If either the Lubrication/Bladeperson or the Ink Room Person is absent for any reason including vacation or illness, it will not be necessary to employ extra help.

West Pressroom

One Trucker to deliver rolls of paper to the presses in the West Pressroom and for the removal of skids containing press signatures to designated area(s) within the Plant from the West Pressroom.

East Pressroom

One Trucker to deliver rolls of paper to the presses in the East Pressroom and for the removal of skids containing press signatures to designated area(s) within the Plant from the East Pressroom.
18.03
If any of the positions mentioned in Complement of Auxiliary Personnel becomes redundant due to technological changes, the manning may be reduced accordingly.
18.04
It is understood that the duties of a Pressperson, when acting as a Reel Person, shall be the handling of rolls and the loading of reels from the time a roll is placed on the platform by the Trucker to the time he/she strips the core, records roll numbers and weights and records the waste.

18.05 Maintenance and Clean Up


In the event the Company schedules an annual press shut-down for preventive maintenance and clean-up, no permanently classified employee on the affected press, not currently laid off, shall be laid off as a result of the work being completed during this specified period.


 During such periods, it is agreed that employees with six (6), five (5) and four (4) 
weeks vacation credits as provided for in Article 9 shall be required to take a minimum of one (1) week’s vacation.  The Company agrees to advise the Chapel Chairperson of the periods of time required for maintenance and clean up and the relief required at least four (4) weeks in advance.


The Chapel Chairperson will provide the Company with the schedule of those employees who have elected to take vacations at least three (3) weeks prior to the shutdown for maintenance and clean up.  In the even that insufficient relief is given voluntarily, the Company and the Union agree to meet within five (5) days to determine what recourse should be taken.
Article 19 – Permanent Classification
19.01 Effective date of ratification, the Company shall permanently classify sixteen (16) employees as Head Presspersons, sixteen (16) employees as First Presspersons, and twenty-four (24) employees as Presspersons or Apprentice Presspersons.

The Company shall permanently classify twenty (20) paperhandlers under this Collective Agreement.


The Company shall permanently classify one (1) Lubrication/Bladeperson, one (1) Ink Room Person, two (2) Trucker/Receivers and eight (8) Truckers.


The number of classified individuals may be changed to reflect the actual number of pressperson (all groups), paperhandlers and truckers required.  However, no currently classified individual will lose his/her classification.

19.02
The Company agrees to provide a list of names of the current permanently classified employees by classification.
19.03 In the event an employee is moved to a higher or lower classification for more 
than nine (9) months in a twelve (12) month period, he/she will be reclassified to the 
higher lower classification.

Classification changes will be reviewed twice a year – January and July.

Article 20 – Maintenance of Crewing Provision
20.01 It is understood and agreed that the prescribed complement of personnel and rates 
of pay as provided in Articles 18, 19, 22 and 28 will be maintained at all times.

20.02
In the event of uncontrollable shortage in the pressperson’s classification, the Company will endeavour to secure a replacement from among those employees on shift at the time such vacancy or vacancies occur.  However, if such replacement is not available, lower classification of presspersons may be used, provided they are paid at the rate of the classification n which the vacancy occurs.
20.03
Should a replacement not be available in accordance with Subsection 20.02 
above, the Company may then endeavour to secure the necessary replacement 
from other shifts.  If a suitable replacement of the same classification is not 
available, the Company may employ lower classification of presspersons to fill 
the vacancy, provided that they receive the rate of pay of the classification in 
which the vacancy occurs.
20.04 Insofar as it is practical, the Company will establish permanent press crews with 
regular shift rotation.
Article 21 - Grievance Procedure

21.01
Whenever a difference arises between the parties as to the interpretation, application or administration or alleged violation of this Collective Agreement, which shall include a claim of discriminatory promotion, demotion without reasonable cause, it may be the subject of a grievance and dealt with as provided herein:


Step 1


The employee(s) shall submit the difference in writing directly to the Pressroom Manager or Supervisor or person in charge of the group concerned and a decision will be rendered in writing within three (3) working days.  The employee(s) may have the assistance of his/her or their Chapel Chairperson.


Step 2


If the Pressroom Manager’s or Supervisor’s decision is not satisfactory, the dispute may, within three (3) working days of the receipt of such decision, be appealed in writing by the employee(s) to a Grievance Committee consisting of two representatives of the Company and two representatives of the Union.  This Grievance Committee shall, within five (5) working days, attempt to resolve the dispute before it.  No person directly concerned in the decision referred to in Step 1 above shall serve as a member of the Grievance Committee.


Step 3


If a decision is not reached by the Grievance Committee within the five (5) working days called for in Step 2, the dispute may, within seven (7) working days thereafter, be submitted to arbitration.

21.02
All disputes, except policy or discharge grievances, shall be subject to the above procedure and must be presented in the manner set forth within fifteen (15) working days of their occurrence.  Policy grievances shall commence at Step 2.
21.03
Time limits established in the foregoing sections of this Article maybe changed by mutual consent of the parties.
21.04
Meetings for the processing of grievances shall be scheduled by agreement of proper representatives of the Company and the Union.
21.05
It is understood that the Company grievances shall be considered as policy grievances and shall commence with Step 2.
21.06
In the event an employee claims that he she has been unjustly discharged, he/she may present a grievance, which shall be in writing, through the Union within three (3) working days of such discharge.  The processing of such grievance shall commence at Step 2 of Article 21.01.
21.07
Arbitration

Where a difference arises between the parties relating to the interpretation, application or administration of this Collective Agreement, including any question as to whether a matter is arbitrable, or where an allegation is made that this Collective Agreement has been violated, either of the parties may, after exhausting any grievance procedure established by this Collective Agreement, notify the other party in writing of its desire to submit the difference or allegation to arbitration, and the notice shall contain the name of the first party’s appointee to the arbitration board.  The recipient of the notice shall within five (5) days inform the other party of the name of its appointee to the arbitration board.  The two appointees so selected shall within five (5) days of the appointment of the second of them, appoint a third person who shall be the Chairperson.  If the recipient of the notice fails to appoint an arbitrator, or if the two appointees fail to agree upon a chairperson within the time limits, the appointment shall be made by the Minister of Labour of Ontario upon the request of either party.

Notwithstanding the foregoing, on agreement between the parties, a single Arbitrator maybe substituted for the Board of Arbitration set out herein.  In which case the President of the Union and the Manager of Human Resources for the Company, or their designates, shall within five (5) days select an impartial arbitrator.  The arbitration board shall hear and determine the difference or allegation and shall issue a decision and the decision shall be final and binding upon the parties and upon any employee affected by it.  The decision of a majority is the decision of the arbitration board, but if there is no majority the decision of the Chairperson governs.
21.08
Time limits established in the foregoing article may be changed by mutual consent of the parties.
21.09
The arbitration board shall have no authority in any way to alter, modify or extend this Collective Agreement or to make any decision inconsistent with its terms and provisions.
21.10
Each party shall be responsible for the expense and compensation of its member of the Board.  The expenses and compensation of the impartial chairperson shall be shared equally between the parties.
Article 22 - Notice of Layoff

22.01
One (1) calendar week notice of layoff shall be given.
22.02
Termination shall be subject to the current provisions of the Employment Standards Act (Ontario) during the term of this Collective Agreement and the Letter of Agreement dealing with Severance Policy.  It is understood and agreed that the above noted Act and Policy are not cumulative, and only the better of the two shall apply.
22.03
Temporary layoffs shall be reported to the Chapel Chairperson by the Company.
22.04
All employees at the time of a temporary layoff shall have the right to request the Company to retain any vacation pay to which they may be entitled until such time as the employee requests payment.
22.05
At the time of layoff senior employees may request to be laid-off.  The granting of such request shall be at management’s discretion.
22.06 Paperhandlers hired for Retail will be given notice for layoff by 11:00 a.m. the day proceeding the layoff.
22.07
In the event an employee bumps into a lower classification they will retain their regular rate of pay for two calendar weeks.  In the event that the layoff exceeds two calendar weeks the employee shall assume the rate of pay for the classification into which he has bumped.
Article 23 - Check-Off Of Union Dues

23.01
Employees covered by this Collective Agreement shall furnish the Company with written instruction and authorization to deduct union dues from their pay as of the date of hiring.
23.02
Should the new employee already be a member of the Union, said Authorization will become effective with the next following check-off. Should the new employee not already be a member of the Union, said Authorization to be effective from the check-off of dues during the second month of employment.
23.04
Such authorization shall remain in effect for the period of this Collective Agreement.  However, said authorization may be revoked in writing on or before the date of expiry of this Collective Agreement, to become effective the day following the date of expiry of this Collective Agreement.
Article 24 - Chapel Chairperson

24.01 The names of the Chapel Chairperson shall be supplied by the Union to the Company who shall be advised forthwith of any change.  The Company recognizes four (4) Chapel Chairpersons plus two (2) Assistant Chapel Chairpersons.  It is understood that the Union will designate two (2) of the above to serve as representatives of the Joint Labour Management Committee.

The Company shall recognize the Chapel Chairpersons as the Union’s representative and through them shall attempt to resolve any differences concerning this Collective Agreement.  They shall not be discriminated against in the performance of their duties.

Should the Chapel Chairpersons [maximum of two (2) at any one time] desire to confer with a full time Union officer regarding the matter under discussion or 
fulfill the duties mentioned herein, they shall be permitted to do so with the consent of  Management, the Supervisor and or Human Resources Manager or Plant General Manager which shall not be unreasonably withheld.

It is further agreed that the Chapel Chairpersons designated by the Union 
[maximum of two (2) at any one time] shall be entitled to leave their work to 
carry out their functions under the Collective Agreement including the investigation of grievances and participation in negotiations.
24.02
The Company shall grant leaves of absence without pay to an employee for the purpose of attending meetings, committees, conferences or conventions to which he/she is elected or delegated by the Union, providing twenty-one (21) calendar days’ notice has been given by the employee to Management.
24.03 The Company agrees to provide a bulletin board in a mutually satisfactory place 
for Official Union notices which shall not be contrary to good order or discipline.
Article 25 - Industry-Wide Pension

25.01
The Company and each employee covered by this Collective Agreement shall 
contribute to the C.P.I./G.C.I.U. Local 100-M Joint Pension Plan as follows:

Presspersons:


May 31, 2004

$22.50 per shift for a 3 shift operation 




$13.50 per shift for a 5 shift operation 


January 1, 2005
$23.33 per shift for a 3 shift operation 




$14.00 per shift for a 5 shift operation 

January 1, 2006
$24.17 per shift for a 3 shift operation





$14.50 per shift for a 5 shift operation

Paperhandlers & Truckers:

May 31, 2004

$14.50 per shift for a 3 shift operation





$  8.70 per shift for a 5 shift operation

January 1, 2005
$15.33 per shift for a 3 shift operation





$  9.20 per shift for a 5 shift operation

January 1, 2006
$16.16 per shift for a 3 shift operation





$  9.70 per shift for a 5 shift operation

25.02
The Company will participate in the CPI/GCIU Local 100-M Pension Plan on 
behalf of each employee upon the completion of their probationary period.

Such employees agree to contribute to said Plan by payroll deduction.
25.03
The Company and the employee shall make contributions to the Plan for each full overtime shift.

Article 26 - Graphic Communications International Union Local 100-M Benefit Plan

26.01
The Company agrees to contribute $344.91 plus applicable taxes per month from 
date of ratification on behalf of each employee upon completion of their 
probationary period covered by this Collective Agreement to the GCIU Local 100-M Group Insurance Plan.
26.02
The Company contribution to the G.C.I.U. Local 100-M’s Group Insurance Plan is inclusive of Long Term Disability Insurance for each eligible employee in the amount of $1,000.00 per month.
26.03 The Company further agrees to the following rate increases for the duration of this Collective Agreement:

January 1, 2005
$363.43 plus applicable taxes

January 1, 2006
$384.26 plus applicable taxes
Article 27 - G.C.I.U. Company Retirement Fund for Canada

27.01
The Company agrees to contribute the following amounts on behalf of each pressperson and each paperhandler and trucker covered by this Collective Agreement to the G.C.I.U. Company Retirement Plan for Canada.

Presspersons:


$10.00 per shift for a 3 shift operation

$6.00 per shift for a 5 shift operation

Paperhandlers and Truckers:


$8.33 per shift for a 3 shift operation

$5.00 per shift for a 5 shift operation

Pension increases to be implemented the first full pay period following January 1st of each year.
27.02
The Company’s contribution on behalf of each employee covered by this Collective Agreement shall commence upon the completion of the employee probationary period.
Article 28 - Wage Schedules

28.01
Presspersons’ hourly wage rate for 36 or 37½ hour schedule in effect first full pay week.
	YEAR
	POSITION

	
	HEAD PRESSPERSON
	1ST PRESSPERSON
	PRESSPERSON

	2004
	$30.25
	$28.85
	$23.28

	2005
	$30.25
	$28.85
	$23.28

	2006
	$30.70
	$29.28
	$23.63



Wage increases to be implemented the first full pay period following January 1st of each year.


Special Wage Adjustment for Head Pressperson


The Head Pressperson’s premium of one dollar and seventy-five cents ($1.75) is applicable as a non-pyramiding payment for all hours worked or paid, including Vacation and Plant Holiday Pay.


Non-pyramiding means that this premium is paid as the amount shown on overtime hours and is not a multiple thereof.
28.02
Rates for Apprentices based on percentage of Presspersons rate as follows:



1st 6 months


80.0% of journeyperson’s rate




2nd 6 months


82.5% of journeyperson’s rate




3rd 6 months


85.0% of journeyperson’s rate




4th 6 months


90.0% of journeyperson’s rate




5th 6 months


94.0% of journeyperson’s rate




6th 6 months


96.0% of journeyperson’s rate




Commencing the 4th year
Full Journeyperson’s rate

28.03
Paperhandlers’ hourly wage rate for 36 or 37½ hours schedule in effect first full pay week:

	TIME PERIOD
	2004
	2005
	2006

	Start
	$14.05
	$14.05
	$14.26

	6 to 12 months
	$14.80
	$14.80
	$15.02

	12 to 18 months
	$15.57
	$15.57
	$15.80

	18 months or more
	$16.38
	$16.38
	$16.63


28.04
Trucker (Tier I), Receiver Trucker, Lubrication/Bladeperson and Ink Room Person hourly wage for 36 or 37½ hours schedule in effect first full pay week:

	POSITION
	2004
	2005
	2006

	Trucker
	$19.25
	$19.25
	$19.54

	Receiver Trucker
	$20.37
	$20.37
	$20.68

	Lubrication/Bladeperson
	$28.85
	$28.85
	$29.28

	Ink Room Person
	$28.85
	$28.85
	$29.28


28.05
Trucker (Tier II) hired after May 25th, 2004 shall have an hourly wage for 36 or 37½ hour schedule:
	TIME PERIOD
	2004
	2005
	2006

	Start (70%)
	$12.85
	$12.85
	$13.03

	6 to 12 months (80%)
	$14.68
	$14.68
	$14.90

	12 to 18 months (90%)
	$16.52
	$16.52
	$16.77

	18 to 24 months (95%)
	$17.43
	$17.43
	$17.69

	Full Rate after 24 months
	$18.35
	$18.35
	$18.62


28.06
Retail Paperhandler hourly wage for 36 or 37½ hours schedule in effect first full pay week:

	TIME PERIOD
	2004
	2005
	2006

	Start (85%)
	$12.50
	$12.50
	$12.69

	6 to 12 months (90%)
	$13.24
	$13.24
	$13.44

	12 to 18 months (95%)
	$13.97
	$13.97
	$14.18

	18 months or more
	$14.71
	$14.71
	$14.93


28.07
The Gainsharing Plan to be implemented in each year of the Collective Agreement is as follows:

- 2.00% of regular earnings if budgeted Earning Before Interest & Taxes (EBIT) is achieved


- 0.25% of regular earnings if budgeted Earning Before Interest & Taxes (EBIT) is exceeded by 2%


- 0.25% of regular earnings if budgeted Earning Before Interest & Taxes (EBIT) is exceeded by 4%


- 0.25% of regular earnings if budgeted Earning Before Interest & Taxes (EBIT) is exceeded by 6%


- 0.25% of regular earnings if budgeted Earning Before Interest & Taxes (EBIT) is exceeded by 8%
Article 29 - Bereavement Pay

29.01
Regular employees working a 36 hour - 3 day work week:

(i)
A regular employee who is absent on any regularly scheduled shift because of the death of a member of his/her family which shall consist of spouse, children, mother, father, mother-in-law, father-in-law, step-mother, step-father, step-children, step-mother-in-law, and step-father-in-law, the bereavement shall be not be less than three (3) working days.  The three (3) working days’ leave may be any three consecutive working days immediately adjacent to the death and/or funeral of the member of the employee’s family as stated above.


An official guardian will be considered on an individual employee basis by the Human Resources Manager or his her designate.

(ii)
Due to the death of a brother, sister, grandfather, grandmother, grandmother-in- law, grand-father-in-law, grandchild, brother-in-law or sister-in-law, three (3) days leave.  Such leave may be taken on any day from the day of the death to the day of the funeral inclusive, and shall not be applicable to paid holidays, vacations, unscheduled work days or any other non-paid leave of absence.
29.02
Regular employees working 37.5 hours 5 day work week:


(i)
A regular employee who is absent on any regularly scheduled shift because of the death of a member of his her family which shall consist of spouse, children, mother, father, mother-in-law, father-in-law, step-mother, step-father, stepchildren, step-mother-in-law and step-father-in-law, the bereavement leave shall not be less than five (5) working days.  The five working days’ leave may be any five consecutive working days immediately adjacent to the death and/or funeral of the member of the employee’s family as stated above.


An official guardian will be considered on an individual employee basis by the Human Resources Manager, or his/her designate.

(ii)
Due to the death of a brother, sister, grandfather, grandmother, grandmother-in law, grandfather-in-law, grandchild, brother-in-law or sister-in-law, three (3) days leave.  Such leave may be taken on any day from the day of the death to the day of the funeral inclusive, and shall not be applicable to paid holidays, vacations, unscheduled work days or any other non-paid leave of absence.
29.03
Regular employees for the purposes of this article are those employees with thirty (30) working days of continuous service with the Company immediately prior to the date of the bereavement.
Article 30 - Jury and Subpoenaed Witness Duty

30.01
The Company will pay an employee who is required for Jury Duty or who is subpoenaed as a Crown Witness for each day of service, the difference between his/her regular shift straight time hourly rate for the number of hours he/she normally works on his/her regular shift and payment he/she received for Crown Witness or Jury Service.  The employee will present proof of Crown Witness or Jury Service and the amount of pay received.

When an employee is excused from Crown Witness or Jury Duty for one-half (½) shift or more he/she must return to the Plant and complete the regular shift.
30.02 For the purposes of this Article, employees required for Jury Duty Service or as a Crown Witness shall be deemed to be on the day shift, providing the Company has been given five (5) working days’ notice that the employee has been called for Crown Witness or Jury Duty and further provided that an employee subpoenaed as Crown Witness has received five (5) working days’ notice.
Article 31 - New Equipment

31.01
In the event that new equipment is installed or that ancillary devices or equipment are added to the existing equipment, the Company shall notify the Union at least six (6) months where possible prior to such installation.  Either party may request of the other that a committee be formed for the purpose of negotiating manning and rates that shall apply to such new equipment, or to the existing equipment as a result of the installation of ancillary equipment.
31.02
The Committee so formed shall consist of four (4) members appointed by the Company and four (4) members appointed by the Union.  The Committee shall meet within fifteen (15) days at the request of either party.

If the Committee is unable to resolve the issue before it within a further twenty (20) days, the matter shall be submitted to Arbitration pursuant to the provisions of Article 21.07.  The time limits set out herein may be altered by agreement of the parties.
Article 32 - Technological Change

32.01
The Company and the Union recognize that during the term of this Collective Agreement employees may require retraining because of technological change.
32.02
Where an employee is qualified for retraining, and the employee is willing to participate in a program of retraining, the employee will be retrained in employment in preference to a new employee being hired for this position.
32.03 Employees being retrained under this Article may be paid in accordance with rates agreed upon between the Company and the Union.
Article 33 - Labour/Management Committee

33.01
There shall be a Joint Labour/Management Committee made up of three (3) representatives from the Union (the President or the Secretary from the Union and two Chapel Chairpersons from the Press Department delegated by the employees) and representatives from the Company.  Such Committee will meet on the second Tuesday of every other month or in ease of urgent or special circumstances, as requested by either party following notice of three (3) days.  The purpose of this Committee will be to improve communications between both parties and to study any matter (for clarification) relevant to the interpretation or application of the Collective Agreement.  Such other matters as seniority, promotion, demotion, scheduling etc. may be reviewed by this Committee.  Each party will be responsible for preparing their own agenda which shall be submitted three (3) days prior to the meeting.
33.02
The Joint Labour/Management Committee shall be responsible for the appointment of a Joint Apprenticeship Committee.  The Joint Apprenticeship Committee shall be composed of up to three (3) representatives of the Union and three (3) representatives of the Company.

The functions of this Committee shall be to prescribe qualifications necessary for indenture, to establish a schedule of training for each period of apprenticeship and generally to supervise and administer the training and advancement of apprentices.
Article 34 - Strikes and Lock-Outs

34.01
In view of the provisions for the orderly settlement of grievances, there shall be no lock-outs by the Company, or any strikes, sit-downs, slow-downs, or suspension of work during the terms of this Collective Agreement.
34.02
The Union reserves the right to refuse to execute any struck work received from or destined to any Company where members of the Union are on strike, which has been sanctioned by the Graphic Communications International Union.  Struck work is defined as work originally performed by members of the Union immediately before such strike occurred.
34.03
This does not preclude the completion of any contract work in progress before such strike occurs or work that is transferred by a customer.
34.04
Notwithstanding any other provision of this Collective Agreement, the failure or refusal of any employee covered by this Collective Agreement to cross any lawful G.C.I.U. picket line established in connection with a lawful G.C.I.U. strike by employees at the plant being picketed for the purpose of processing work coming under the jurisdiction of the G.C.I.U., shall not constitute a breach of this Collective Agreement. The Company shall not discharge, discipline or otherwise discriminate against any such employee.
Article 35 - Supplemental Unemployment Benefit Plan (S.U.B.)
35.01 In this Article, S.U.B. Plan shall mean a Plan executed by the parties on July 1, 
1973, for the purpose of providing additional unemployment benefits for employees covered by this Collective Agreement.
35.02
The Company shall make contributions of six dollars ($6.00) per week on behalf of each employee covered by this Collective Agreement.

Paperhandlers must have one year of continuous service before being eligible for their plan benefit and no contribution will be made until this time.
35.03
The S.U.B. Plan shall be administered by a committee of eight (8) persons, four (4) of whom shall be appointed by the Employers and four (4) of whom shall be appointed by the Union.  The Committee shall be known as the S.U.B. Executive Committee and shall have final control of all matters arising from the Plan.
35.04
The S.U.B. Executive Committee shall ensure that the plan shall at all times comply with the Employment Insurance Commission and Department of National Revenue regulations governing such plans.
Article 36 - Term of Collective Agreement, Expiry Date, & Notice of Amendment or Cancellation

36.01 This Collective Agreement shall continue in effect until December 31, 2006 and shall continue automatically thereafter during annual periods of one (1) year unless either party notifies the other in writing not less than thirty (30) days prior and not more than one hundred and twenty (120) days prior to any expiration date that it desires to amend or terminate this Collective Agreement.
36.02
In the event of such notification being given, negotiations, if requested, between the parties shall begin within fifteen (15) days following such notification.
36.03
If, pursuant to such negotiations, a Collective Agreement is not reached prior to the current expiration date, this Collective Agreement shall be automatically extended until consummation of a new Collective Agreement or completion of the conciliation proceedings prescribed under the Labour Relations Act 1995 of the Province of Ontario, as amended, whichever should come first.
36.04
This Collective Agreement shall not be amended or supplemented except by agreement of the parties hereto, reduced m writing, and duly signed by each.
IN WITNESS WHEREOF the parties hereto have executed this Collective Agreement under the hands and seals of the appropriate officers and representatives this 2 day of November, 2004.

QUEBECOR WORLD ISLINGTON



GCIU Local 100M 

(A Div. of Quebecor World Inc.)

Richard Frappier





Mike Marsbergen

Joyce Baliou






Ian Clarke

Sylvia Silveira








LETTER OF AGREEMENT #1

SEVERANCE POLICY
The following outlines the agreement reached during negotiations for the renewal of the Collective Agreement expiring December 31, 1998, concerning Severance.
When an employee is permanently laid off as a result of downsizing or plant closure, the Company agrees that the employee affected will receive Severance Pay as follows:
1)
Notice of termination as outlined in the Employment Standards Act;

2)
1.25 weeks of Severance pay per year of employment; part years of employment will be prorated accordingly;

3)
Continuation of Group Insurance Benefits with the exception of Short Term and Long Term Disability during the Notice Period as referred to above; payment of an amount equal to the Company cost of premiums for the Severance Period;

4)
Payment of an amount equal to the Company portion of the CPI GCIU l00-M Industry Pension Plan contributions for the Notice and Severance Periods;

5)
Payment of an amount equal to the Company contribution to the GCIU Company Retirement Fund for Canada for the Notice and Severance Periods;

6)
Employees in the position of Apprentice Pressperson or higher who have completed one year of employment or more will receive $3,000.00 for outplacement services; employees in a lower position than outlined above who have completed five years of employment or more will receive $1,000.00 for outplacement services.

Signed at Toronto this 2 day of November, 2004.
QUEBECOR WORLD ISLINGTON



GCIU Local 100M 

(A Div. of Quebecor World Inc.)

Richard Frappier





Mike Marsbergen

Joyce Baliou






Ian Clarke

Sylvia Silveira








LETTER OF AGREEMENT #2
SENIORITY REINSTATEMENT
LETTER OF AGREEMENT #2
SENIORITY REINSTATEMENT
This will serve to confirm the agreement and understanding reached between the parties during negotiations for the renewal of the Collective Agreement expiring on December 31, 1998 and forming a part thereof and further is as follows:
The parties agree that employees who were locked out during the labour dispute of February, 1989 through June 1991 shall have their lost seniority reinstated for the purposes of service awards and vacation entitlements.
Signed at Toronto this 2 day of November, 2004.

QUEBECOR WORLD ISLINGTON



GCIU Local 100M 

(A Div. of Quebecor World Inc.)

Richard Frappier





Mike Marsbergen

Joyce Baliou






Ian Clarke

Sylvia Silveira








LETTER OF AGREEMENT #3
EDUCATIONAL LEAVE
This will serve to confirm the commitment by the Company during negotiations for the renewal of the Collective Agreement expiring on December 31, 1998 and forming a part thereof and is as follows:

The Company shall grant a one (1) week leave of absence to one (1) member of the bargaining unit annually.

The Company shall provide for up to eighteen (18) hours pay at straight time during the period of such absence.

Signed at Toronto this 2 day of November, 2004.

QUEBECOR WORLD ISLINGTON



GCIU Local 100M 

(A Div. of Quebecor World Inc.)

Richard Frappier





Mike Marsbergen

Joyce Baliou






Ian Clarke

Sylvia Silveira








LETTER OF AGREEMENT #4
PROOF PRESS
This will serve to confirm the understanding and agreement reached between the parties during negotiations for the renewal of the Collective Agreement and shall form a part thereof and is as follows:
The Company has advised the Union during negotiations that the Proof Press will be removed from the Quebecor Printing PE & E facility.

The Union has agreed to delete all reference(s) to the Proof Press from the renewed Collective Agreement subject to the provision and stipulation that should proofing be required on the said Proof Press, the Complement of Employees shall be that as outlined in Article 18.01 of the Collective Agreement expiring on December 31, 1998.

Signed at Toronto this 2 day of November, 2004.

QUEBECOR WORLD ISLINGTON



GCIU Local 100M 

(A Div. of Quebecor World Inc.)

Richard Frappier





Mike Marsbergen

Joyce Baliou






Ian Clarke

Sylvia Silveira








LETTER OF AGREEMENT #5
SEVEN (7) DAY WORK WEEK
This will serve to confirm the agreement and understanding reached during negotiations.
During the term of the renewed Collective Agreement the parties agree to meet and discuss at Labour/Management Committee the concept of a seven (7) day work week at straight time wages. It is understood that this matter will be subject to the mutual agreement of the Labour/Management Committee and further, will also be subject to ratification by the members of Local 100-M.
Signed at Toronto this 2 day of November, 2004.

QUEBECOR WORLD ISLINGTON



GCIU Local 100M 

(A Div. of Quebecor World Inc.)

Richard Frappier





Mike Marsbergen

Joyce Baliou






Ian Clarke

Sylvia Silveira








LETTER OF AGREEMENT #6
NEGOTIATING MEETINGS
This will serve to confirm the agreement and understanding reached during negotiations for the renewal of the Collective Agreement, which expires on December 31, 2006 and shall form a part thereof and is as follows:
The Company shall grant leaves of absence for up to two (2) members of the Bargaining Unit to attend negotiation meetings with the Company.
The Bargaining Unit is defined as the Press Department.

The Company shall compensate the aforesaid employees at straight time rates for their loss of earnings up to the number of hours in the employee’s regularly scheduled shift.

If negotiations are concluded for any day prior to one-half of the shift being completed, the employees will be required to return to work and complete the shift.

Signed at Toronto this 2 day of November, 2004.

QUEBECOR WORLD ISLINGTON



GCIU Local 100M 

(A Div. of Quebecor World Inc.)

Richard Frappier





Mike Marsbergen

Joyce Baliou






Ian Clarke

Sylvia Silveira








LETTER OF AGREEMENT #7
IMPLEMENTATION OF CHANGES TO RATIFIED COLLECTIVE AGREEMENT 


This will serve to confirm the agreement and understanding reached during negotiations for the renewal of the Collective Agreement, which expires on December 31, 2006 and shall form a part thereof and is as follows:
The Company could implement the changes outlined in the Collective Agreement as early as 14 days after May 25, 2004, which was the date of ratification.

Signed at Toronto this 2 day of November, 2004.

QUEBECOR WORLD ISLINGTON



GCIU Local 100M 

(A Div. of Quebecor World Inc.)

Richard Frappier





Mike Marsbergen

Joyce Baliou






Ian Clarke

Sylvia Silveira








LETTER OF AGREEMENT #8
PERMANENT LAYOFFS/TERMINATIONS

This will serve to confirm the agreement and understanding reached during negotiations for the renewal of the Collective Agreement, which expires on December 31, 2006 and shall form a part thereof and is as follows:
The apprentices John Cashin and Steven Falkenthal will be offered the opportunity to bump into a lower classification in accordance with their seniority or will be afforded the opportunity of electing to receive payment in accordance with the New Letter of Agreement #10 – Enhanced Severance.

Signed at Toronto this 2 day of November, 2004.

QUEBECOR WORLD ISLINGTON



GCIU Local 100M 

(A Div. of Quebecor World Inc.)

Richard Frappier





Mike Marsbergen

Joyce Baliou






Ian Clarke

Sylvia Silveira








LETTER OF AGREEMENT #9
ASSISTANT LUBRICATION BLADEPERSON AND ASSISTANT INK PERSON
This will serve to confirm the agreement and understanding reached during negotiations for the renewal of the Collective Agreement, which expires on December 31, 2006 and shall form a part thereof and is as follows:
The Company will maintain one (1) Assistant Lubrication Bladeperson and one (1) Assistant Ink Room Person.  These are not permanent positions and will be eliminated through attrition.
Signed at Toronto this 2 day of November, 2004.

QUEBECOR WORLD ISLINGTON



GCIU Local 100M 

(A Div. of Quebecor World Inc.)

Richard Frappier





Mike Marsbergen

Joyce Baliou






Ian Clarke

Sylvia Silveira








LETTER OF AGREEMENT #10
ENHANCED SEVERANCE

This will serve to confirm the agreement and understanding reached during negotiations for the renewal of the Collective Agreement which expires on December 30, 2006, and shall form a part thereof and is as follows:
The Company will identify the number of Pressperson positions that will be eliminated as a result of the press room crewing restructuring.  Rather than terminating strictly on the basis of classification/seniority.  (This Letter of Agreement will expire September 30, 2004).

1)
Notice of termination as outlined in the Employment Standards Act;

2)
2 weeks of Severance pay per year of employment; part years of employment will be prorated accordingly;

3)
Continuation of Group Insurance Benefits with the exception of Short Term and Long Term Disability during the Notice Period as referred to above; payment of an amount equal to the Company cost of premiums for the Severance Period;

4)
Payment of an amount equal to the Company portion of the CPI/GCIU 100-M Industry Pension Plan contributions for the Notice and Severance Periods;

5)
Payment of an amount equal to the Company contribution to the GCIU Company Retirement Fund for Canada for the Notice and Severance Periods;

6)
Employees in the position of Apprentice Pressperson or higher who have completed one year of employment or more will receive $3,000.00 for outplacement services; employees in a lower position than outlined above who have completed five years of employment or more will receive $1,000.00 for outplacement services.

Signed at Toronto this 2 day of November, 2004.

QUEBECOR WORLD ISLINGTON



GCIU Local 100M 

(A Div. of Quebecor World Inc.)

Richard Frappier





Mike Marsbergen

Joyce Baliou






Ian Clarke

Sylvia Silveira








LETTER OF AGREEMENT #11
PRESSPERSON(S)/TRUCKER(S)

This will serve to confirm the agreement and understanding reached during negotiations for the renewal of the Collective Agreement, which expires on December 31, 2006 and shall form a part thereof and is as follows:
It is also understood that if the number of Pressperson/Truckers in this proposal cannot be reduced through voluntary leave/retirement then the extra Pressperson(s)/Trucker(s) will be permanently laid off by September 30, 2004.
Signed at Toronto this 2 day of November, 2004.

QUEBECOR WORLD ISLINGTON



GCIU Local 100M 

(A Div. of Quebecor World Inc.)

Richard Frappier





Mike Marsbergen
Joyce Baliou






Ian Clarke

Sylvia Silveira








LETTER OF AGREEMENT #12
TRUCKERS PERMANENTLY BUMPTED DOWN

This will serve to confirm the agreement and understanding reached during negotiations for the renewal of the Collective Agreement, which expires on December 31, 2006 and shall form a part thereof and is as follows:
It is understood that Truckers permanently bumped down to the paperhandlers classification due to the crewing changes will receive the Tier 1 hourly wage rate when moved back up into the trucker classification on a permanent basis.

Signed at Toronto this 2 day of November, 2004.

QUEBECOR WORLD ISLINGTON



GCIU Local 100M 

(A Div. of Quebecor World Inc.)

Richard Frappier





Mike Marsbergen

Joyce Baliou






Ian Clarke

Sylvia Silveira








LETTER OF AGREEMENT #13
PERMANENT CLASSIFICATION CHANGES

This will serve to confirm the agreement and understanding reached during negotiations for the renewal of the Collective Agreement, which expires on December 31, 2006 and shall form a part thereof and is as follows:
Employees whose classification is affected by the crewing changes in this Collective Agreement will have their classification and wage rates permanently changed.

Signed at Toronto this 2 day of November, 2004.

QUEBECOR WORLD ISLINGTON



GCIU Local 100M 

(A Div. of Quebecor World Inc.)

Richard Frappier





Mike Marsbergen

Joyce Baliou






Ian Clarke

Sylvia Silveira








LETTER OF AGREEMENT #14
JURISDICTION

Exerted from Memorandum of Agreement between Photo Engravers & Electrotypers Limited and Toronto Printing Pressmen and Assistants’ Union Local No. 10 GCIU (Pressmen and Paperhandlers) given to the Company Negotiating Team by Mike Marsbergen.

This will serve to confirm the agreement and understanding reached during negotiations for the renewal of the Collective Agreement, which expires on December 31, 2006 and shall form a part thereof and is as follows:

The jurisdiction of the employees covered by this Collective Agreement shall form a part thereof and is as follows:
Operation and loading and unloading reel stands, changing and setting reels according to roll size; engaging and disengaging all printing units, folders and drag rollers; replacement of trolleys and slitters; cleaning operating and adjusting all of the on-press inking systems; operation and adjustments to folders, formers, adjustments of all angle bars, trolleys, slitters, creasing bars and pipe rollers; lubrication and cleaning of all presses and their component parts; operation and adjustment of all press controlled automatic register controls; installation of stocking and covering on all pipe rollers; all handling of inks and storage and recording of ink stock; the preparation and installation of doctor blades and rubber impression rollers; cleaning, setting and operation of imprinters; adjustment of on-press heating and cooling systems and the changing of all dryer-hood filters; counter stackers; automatic strappers; automatic boxers.

The jurisdiction of employees employed as paperhandlers under this agreement including: roll-handling, signature handling, counter stacking, automatic strapping, automatic boxing, automatic stacking, and bale car loaders.  Employees not covered by this Agreement may be used to load bale cars when operations in the press room would otherwise be affected.  The removal of the product from and the rate of drop of the automatic stackers, shall be the responsibility of employees employed in the paperhandlers classification of this Agreement under the direction of the Heal Pressperson.  The term “employee” or “employees” wherever under in this Agreement shall mean any or all of the employees in the bargaining unit as herein defined unless the context otherwise provides.
It is further agreed that cleaning the press and its component parts shall form part of the work of the pressmen, but this shall not preclude this function from being performed by paperhandlers, providing no permanently classified pressman shall be adversely affected.

It is recognized, however, that other maintenance trades may perform their duties in the course of examination or repair of press room equipment, including correction of etched cylinders providing that one or two pressmen as required by the work to be performed are in attendance.

Stobb Stacker
While the equipment is in operation, the operating and delivery adjustments including clearing jams and replacement of belts but not including take-off, shall be the responsibility of employees employed in the pressman classification of this Agreement.

Signed at Toronto this 2 day of November, 2004.

QUEBECOR WORLD ISLINGTON



GCIU Local 100M 

(A Div. of Quebecor World Inc.)

Richard Frappier





Mike Marsbergen

Joyce Baliou






Ian Clarke

Sylvia Silveira








LETTER OF AGREEMENT #15
TRANSFER OF CONTRIBUTIONS

This will serve to confirm the agreement and understanding reached during negotiations for the renewal of the Collective Agreement, which expires on December 31, 2006 and shall form a part thereof and is as follows:
The Company agrees to transfer contributions to the Industry Wide Pension from the described plan in Article 27.
The Company agrees to transfer contributions to the GCIU Company Retirement Fund for Canada from the described plan in Article 25.

Signed at Toronto this 2 day of November, 2004.

QUEBECOR WORLD ISLINGTON



GCIU Local 100M 

(A Div. of Quebecor World Inc.)

Richard Frappier





Mike Marsbergen

Joyce Baliou






Ian Clarke

Sylvia Silveira








LETTER OF UNDERSTANDING #1

SUPPLEMENTAL UNEMPLOYMENT BENEFIT PLAN
This will serve to confirm the commitment given by the Company that should the contribution level increase during the term of the renewed Collective Agreement, the Company will consider such increase up to a maximum contribution level of eight dollars ($8.00) per week.
QUEBECOR WORLD ISLINGTON



GCIU Local 100M 

(A Div. of Quebecor World Inc.)

Richard Frappier





Mike Marsbergen

Joyce Baliou






Ian Clarke

Sylvia Silveira








